
Job Title: Youth & Children’s Pastor 

Reporting to: Associate Minister 

Employment Term: Full time, including evenings and weekends 

Salary: Up to £30,000 per annum depending on qualification and experience plus  

 contributory pension 

 

We’re an open evangelical church in South Tonbridge in Kent linked to New Wine and we are seeking to 

appoint a Youth & Children’s Pastor. 

 

 
That’s our vision, plain and simple. But despite its simplicity, it’s huge! It will require a great effort to fully 

grasp the impact of that for ourselves, while at the same time building a church that reaches and serves 

the many thousands in our community. To help, we’ve broken it down into four streams: 

 

Our desire is, together, to be fully committed to growing as disciples of Jesus. That means we’re going to 

be committed to nurturing, sustaining and inspiring an ever-closer and deeper personal and collective  

relationship with God. 

 

Our desire is to create environments where authentic relationships can flourish and where we can  

encourage one another to grow as disciples. We know that growing as disciples is not something any of us 

can do on our own. We recognise our need of others for support, guidance and encouragement, and 

their need of us. 

 

Our desire is to equip, encourage and enable each other, both individually and together, to share the  

incredible news of Jesus in all that we do, wherever we are. 

 

Our desire is to enable and equip disciples to bring hope to our world. We want to look beyond our own 

immediate surroundings and be champions and catalysts for justice and mercy throughout our world. 

 
 

The overall aim of the post is to lead the development, co-ordination and delivery of youth and children’s 

ministry in St Stephen’s, in accordance with the vision of the church. Our Youth and Children’s Pastor will 

lead our youth and children’s team (comprising staff and volunteers) as we continue to re-establish our  

in-person groups following the ending of lockdown, and also look to grow our ministries in the future. 



 
St Stephen’s has a strong history of youth and children’s ministry and currently we have 203 people age 0 

to 17 in our database. We aimed to serve our children and young people during lockdown in a variety of 

ways, and since September 2021 we have been re-starting many of our in-person groups. 
 

Currently, alongside our 10.30am service on Sundays we have six different groups meeting for youth and 

children (from January 2022 some of these will be weekly, with others running two weeks out of three,  

depending on the availability of volunteers). Once a fortnight is ‘The Mix’ on Saturday evenings, a youth 

club for the local community based in our Community Centre. We are also currently working to restart 

‘Elements’, our midweek small groups for our church youth which involve a combination of social activities, 

discussion and Bible studies. Additionally, in the past we have also run children’s holiday clubs, plus  

weekends away and trips to Soul Survivor summer conference for our youth. 
 

Regarding our team, we already have a Youth and Children’s Intern, a Youth and Children’s Administrator 

(part-time), and many volunteers. 

 

 
- Inspiring and supporting our children and young people to love Jesus and to be empowered by the  

 Holy Spirit, so they grow into mature followers of Jesus and full and active members of the church. 
 

- Recruiting, leading and supporting our team of volunteers. 
 

- Managing our Youth and Children’s Interns and helping them to grow in responsibility and leadership so 

 they are well equipped to serve in the future, whether that is here or elsewhere. 
 

- Overseeing our youth and children’s groups (on Sundays and midweek) including providing a  

 coordinated teaching plan, and also helping to shape the culture of group sessions. 
 

- Coordinating social activities and events that encourage our children and young people to have fun  

 together and build strong friendships. 
 

- Leading ad hoc annual activities and events including holiday clubs, trips, weekends away, etc. 
 

- Working with the church leadership team to plan and deliver all-age services. 
 

- Supporting local schools for their carol services, as well as other occasional school visits to St Stephen’s. 
 

- Supporting our volunteer team as they deliver The Mix youth club on Saturday evenings. 
 

- Representing our youth and children at Safeguarding Resource Support Group meetings. 
 

- In conjunction with the Parish Safeguarding Officer, ensuring that our safeguarding policies are  

 implemented and adhered to throughout our youth and children’s ministry. 
 

- Proposing and agreeing an annual budget for youth and children’s ministry and managing the budget 

 through the year. 
 

- Ensuring risk assessments are carried out and regularly updated for all youth and children’s activities 

 and events. 
 

- Taking an active role within the St Stephen’s staff team, attending staff meetings and prayer meetings 

 as agreed with your line manager.  

 

 

- Children and teenagers and their families 
 

- Youth and Children’s Intern (your direct report) and our Youth & Children’s Administrator  
 

- Associate Minister (your line manager) 
 

- Vicar and other staff team members 
 

- Youth and children’s volunteers 
 

- Safeguarding Resource Support Group 
 

- Diocese of Rochester youth and children’s ministry team 
 

- Other local churches and local youth and children’s workers 



- Through prayer and bible study, to be responsible for your own spiritual well-being and growth. 
 

- With your line manager to identify and attend training that is appropriate and will support you in your 

 role and future development. 
 

- Attending occasional retreat days, as agreed with your line manager. 
 

- To fulfil any other responsibilities appropriate to your role as agreed with your line manager or the  

 Incumbent. 

 

Personal Qualities: 
 

- A strong personal Christian faith and the ability to share this dynamically and relevantly with children

 and young people. 
 

- A passion for working with children and young people. 
 

- A team player able to lead and be led well. 
 

- A people person, with the ability to easily relate to young and old, churched and non-churched  

 people. 
 

- Creative and adaptable. 
 

- Willingness to identify the gifts and talents of others and encourage them to develop these. 
 

- A good sense of humour and humility. 

 

Qualifications and experience: 
 

- Experience of working with youth and children in a variety of settings, including local church and 

 schools. 
 

- Sound knowledge of the Bible and Biblical teaching 
 

- Excellent communication and teaching skills with children, young people and adults. 
 

- Strong time management skills and the ability to set priorities. 
 

- Able to handle complexity. 
 

- Good IT skills. 
 

- Understanding of current legislation affecting youth and children’s work, including Safeguarding and 

 Health & Safety, and experience of implementing best practice in these areas. 
 

- Full UK driving license (desirable) 

 
Employee’s signature:   
 

Employee’s name:   
 

Date:   



St Stephen’s Church, Waterloo Road,  
Tonbridge, Kent TN9 2SL 
t. 01732 771977 
e. office@ststephens.org.uk 
w. ststephens.org.uk 
Charity Number. 1132563 

Hours: 

35 hours per week to be organised flexibly by the jobholder as required, and agreed with your line  

manager. This is not a 9 to 5 position and will regularly include working at weekends and evenings. 
 

Church Life: 

In addition to the responsibilities outlined in this job description it is essential that the job holder will be fully 

involved in the social and spiritual life of the church. As well as being a regular worshipper they should, for 

example, be a member of a connect group [our small group ministry] and attend social and fund raising 

events. 
 

Salary: 

Up to £30,000 per annum depending on qualification and experience plus contributory pension. 
 

Work Base: 

St Stephen’s Church, 35 Waterloo Road, Tonbridge, TN9 2SW. 
 

Holidays: 

25 days a year and all bank holidays, rising by one day per complete year of service up to 30 days, pro 

rata to the hours worked. 
 

Pension: 

A Pension is provided through The People’s Pension, based on the Government’s auto-enrolment scheme. 
 

Occupational requirement: 

It is a Genuine Occupational Requirement that the holder of this post is a practising Christian whose  

lifestyle is consistent with the values and doctrine of the Christian faith. 
 

Safeguarding: 

An enhanced plus DBS disclosure plus safeguarding training to the appropriate level are required. 


